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	College:
	Peninsula College

	Contact Person:
	Evelyn Short

	Phone:
	(360) 417-6381
	Email:
	evelyns@pcadmin.ctc.edu

	Brief Program Summary:
	Students earning the I-BEST Early Childhood Education (ECE) Certificate or the Associate of Applied Science (AAS) degree will complete a significant career pathway step by earning between 55 and 90 credits. The 1-year certificate (55 credits) is incorporated into the core requirements of the Associate of Applied Science in Early Childhood Education degree.  

	Professional-Technical Program (P-T) Title:
	I-BEST Early Childhood Education Certificate
I-BEST Associate of Applied Science (AAS) Degree in Early Childhood Education

	CIP Code: 
	13.1210, 19.0709

	EPC Code:
	402, 409


	Number of students expected to be served
	25 students per year

	Program Entrance Levels for ABE & ESL
	Level 3

	Program Exit Levels for ABE & ESL
	Level 6

	Professional/Technical Entrance Requirements for the next level (GED, Asset/Compass scores, etc.)
	Successful completion of one-year certificate

	Job Title(s) for I-BEST program completers
	Teacher’s Assistant, Family/Home Daycare Provider, Childcare Center Staff, Teachers in Childcare Centers, Paraeducators. 

	Median salary for I-BEST program completers
	$12.16/hour


______________________________________             _________________________________________

Signature of Workforce Administrator                             Signature of Adult Basic Education Administrator
         

FOR SBCTC USE ONLY: 

Approved  FORMCHECKBOX 

Denied  FORMCHECKBOX 

Date Approved ___Modified 7/21/09___
Please respond to ALL criteria listed below.
	Proposal
	

	Program Description

Educational Pathways linked to Career Pathways
	Students earning the I-BEST Early Childhood Education (ECE) Certificate will complete a significant career pathway step by earning up to 55 credits towards the AAS degree.  The 1-year certificate is incorporated into the core requirements of the Associate of Applied Science in Early Childhood Education degree.  
The ECE career pathway begins at the Tech-Prep and ABE/ESL level.  Tech-Prep students may earn credits towards the foundational course, ECE 101 Observation and Participation.  ABE/ESL students may use contextualized ECE materials as part of their ABE/ESL instruction.  In addition, some higher level ABE/ESL students may transition into the ECE pathway by participating in the College’s GED Plus program.  At the next step in the pathway, students completing STARS training (identified as Level 1 on the attached career pathway) may seek careers as family home daycare providers or as child care center staff.

The ECE I-BEST program bridges Levels 2 and 3 on the ECE education/career pathway.  Students will be able to earn short-term I-BEST certificates in childcare, infant/toddler learning and ECE curriculum.  While earning short-term certificates, students build towards completion of a one-year I-BEST Early Childhood Education Certificate that is directly articulated with the AAS degree.  These options provide students with flexibility in their career choices as well as multiple entry-exit points along educational and career pathways.

To reach the target population of Level 3 ABE and Level 5 ESL throughout Clallam and Jefferson counties, Peninsula College (PC) will provide a variety of instructional methods including face to face, ITV and on-line classes.  This flexibility will allow students to attend classes in Port Townsend, Forks, Neah Bay and La Push.  The classes including basic skills integration are identified in Appendix A. 

Students who complete the I-BEST ECE Certificate may work as para-professional educators, nannies, childcare teachers, preschool teacher assistants, or teacher’s assistants in school programs from birth to 8 years.  They may also choose to take the next step by earning an AAS degree (Level 4 in the career pathway).  Degree holders may work as Head Start lead teachers, curriculum program managers, pre-school teachers and para-professional educators.

Students may continue the pathway by earning a Bachelors of Arts in Elementary Education from Evergreen State College or City University or a Bachelors of Arts in Human Development from WSU.  Students may also expand their ECE career pathway in management by enrolling in Peninsula College’s Bachelor of Applied Science in Applied Management.


	

	Program Completion

Pathway to the

Workforce

 or

Preferential Status along the Educational Continuum


	(1) ECE program completers will be prepared for work in pre-schools, Head Start centers, elementary schools, day care centers, or as home care providers.  Labor market data provides evidence of available jobs for program graduates at a minimum of $12 per hour.
According to Workforce Explorer, there are 145 annual openings for childcare workers in the Olympic Workforce Development area and an additional 92 openings for teacher’s assistants.  While entry-level childcare workers cannot expect more than $8.80 per hour, teacher’s assistants can expect to earn at least $12.16 per hour.  Both occupations are on the Olympic WDA’s Demand list. Students who complete their educational pathway at Peninsula College can expect to earn on average $12.92 per hour as pre-school teachers.  Research with local Head Start employers and private pre-schools shows that students may expect over $13.00 per hour as a pre-school teacher and supervisor.

(2) Certificate students acquire preferential status along their educational pathway by earning credits directly articulated with the ECE AAS degree.  Upon completing the certificate program, they will have only 35 additional credits to earn before being awarded an AAS degree in Early Childhood Education.  Students who earn the one-year certificate will have priority registration for additional ECE courses.  

	

	Integrated

Professional-Technical

and 

ABE Learning Outcomes
	(1) Targeted Integrated Learning Outcomes - ECE content and I-BEST instructors co-created integrated learning outcomes following an in-service on the topic.  Staff worked with the Director of I-BEST to create meaningful outcomes rooted in both ECE skills standards and Washington Adult Learning Standards.

1. Read with understanding in order to perform competently in Early Childhood Education.

· Be able to read with understanding agency, state, and federal guidelines and protocols.

· Access research and professional sources to solve problems and improve teaching.

· Read with understanding and critically analyze curricula and human development materials.

· Recognize unfamiliar and specialized words and abbreviations related to ECE.

· Apply prior knowledge to assist in understanding information in ECE lesson plans and documents.

· Read with understanding USDA nutritional guidelines.

· Read with understanding the Washington Administrative Code as it relates to mandatory reporting protocols and procedures.

2. Convey ideas in writing in order to perform competently in Early Childhood Education.

· Write journal entries that accurately describe children’s behaviors.

· Write reports and notes to parents, peers and agencies.

· Conduct student assessments and evaluations.

· Take notes and keep ongoing student records and files.

· Maintain organized files, records, and paperwork.

· Use systematic and purposeful thinking in writing to communicate essential business-related information.

· Identify and use the parts of speech correctly to write grammatically correct business letters and reports.

· Use punctuation, capitalization, and numbers correctly to write grammatically correct business letters and reports.

· Apply an effective writing process to a variety of workplace documents and reports.
· Write business documents using word processing and spreadsheet applications.

3. Communicate effectively to perform competently in Early Childhood Education.

· Present projects using multimedia and web tools both orally and via ITV.

· Plan and prepare a presentation that is appropriate to the audience (parents, peers, or agencies).

· Demonstrate appropriate online behaviors (netiquette) and competencies.

· Adapt communication to an individual’s ability to understand.

· Recognize and respond to verbal and nonverbal communication of children and parents.

· Communicate professionally with courtesy and clarity.

· Develop relationships with children and families by communicating clearly and honestly.

4. Use math to solve problems and communicate to fulfill responsibilities in Early Childhood Education.

· Use mathematical procedures appropriate to monitoring a child’s development and learning.

· Provide accurate information on charts, plans and reports.

· Understand mathematical concepts to effectively plan lessons and create cognitive and creative curricula for use in the classroom.

· Define terminology and apply mathematical concepts through integrated skill assessments.

· Understand and use mathematical concepts and formulas as they relate to running a home or small business.

· Prepare records, reports and documents using appropriate mathematical procedures.

5. Understand the expectations of the workplace, the responsibilities of early childhood educators and the methods of securing employment within the field.

· Dress appropriately and professionally.

· Act professionally and with discretion and confidentiality.

· Be on time for work.

· Communicate appropriately and professionally with parents, peers, and government agencies.

· Be capable of performing a job search on-line and in person and interviewing as a job candidate.

· Demonstrate appropriate workplace behaviors.

· Prepare a professional resume and cover letter in Microsoft Word.

· Display a professional attitude in support of a professional organization.

· Understand the expectations of the workplace, in particular, in accepting responsibility for one’s own actions.

· Understand and maintain ethical boundaries.

· Read with understanding and be able to follow legal requirements.

· Work as a team member to achieve goals.

· Understand the ECE career pathways and set career and educational goals as they relate to becoming an Early Childhood Educator.

6. Use technology effectively in the workplace.

· Write reports and notes to parents and agencies using word processing software.

· Operate computers to communicate and distribute information.

· Use a current operating system on a personal computer to manage programs, files and print material.

· Use a browser to access the Internet for research, reviewing journals, finding new curricula, and reviewing Washington State laws and regulations related to Early Childhood Education.

· Demonstrate basic knowledge of the Internet and its use in the business environment.

7. Create and maintain a safe learning environment that promotes cognitive, social, emotional, behavioral, and physical development.

· Maintain a safe classroom and create an environment that meets children where they are and moves them to their next developmental level.

· Develop appropriate activities for children which address all areas of development.

· Guide children in social interactions and model appropriate social interactions.

· Create a welcoming environment for parents, children, and staff.

· Lead students in daily routine.

· Provide nutritional snacks and meals that follow USDA guidelines.

8. Build community partnerships and advocate for early learning and childcare.

· Conduct home visits and parent meetings.

· Be able to access social service organizations and help parents to use these services.

· Make Child Protective Service reports or referrals to other agencies as appropriate.

(2) Requirements for employment at the conclusion of the I-BEST - Students completing the I-BEST program are prepared for entry-level ECE jobs.  I-BEST certificate completers will have successfully attained all of the outcome requirements necessary for employment including completion of STARS certification, Blood borne Pathogens training and First Aid/CPR certification.  Program faculty members are the primary contacts for employers who are looking for qualified applicants.  To assist in students in transition to employment, faculty, Career Center staff and students work together to find appropriate placements.  Students will be encouraged to attend job search workshops, work with local employers as part of their practicum, and develop a career portfolio.  WorkFirst-eligible students will have an employment counselor to assist them in finding employment.  

(3) The next level of training specifying academic entry levels, tests and/or certifications, other skills or experience - Students earn credits directly articulated with the ECE AAS degree.  Therefore, upon completion of the one-year certificate, students may continue directly into the degree program where they will successfully complete 35 additional credits to earn an AAS degree in Early Childhood Education.


	

	Integrated Assessment Tools
	All I-BEST instructors are trained in the use of CASAS and meet regularly with the Director of I-BEST programs to discuss ways to utilize CASAS results. ECE content and I-BEST instructors created integrated assessment tools along with the development of integrated learning outcomes, .  Tools include but are not limited to:

1. Evaluation of observation journals for content, grammar, clarity and accuracy

2. Evaluation of essays for content, grammar, style and clarity

3. Class presentations evaluated for coherence, accuracy in content, and structure

4. Exams and quizzes to test content and basic skills concepts

5. Group projects to evaluate workplace skills, content knowledge, writing and math abilities

6. Observation of students during child participation activities that includes both an evaluation of teaching styles and activities as well as workplace basic skills.


	

	Integrated Teaching Strategies


	Instructors developed integrated syllabi that clearly outline the goals and expectations for the students, including CASAS testing, basic skills lessons, and integrated outcomes.  To ensure that instructors continue to integrate teaching and assessment, instructors will: 

1. Develop course curricula together through frequent meetings and on-line discussions

2. Meet monthly during the first quarter of implementation to review progress with the Director of I-BEST programs.

3. Share office hours to meet the needs of ECE students

4. Train on CASAS assessments and reports

5. Review CASAS results as a team to determine basic skills priorities

6. At the end of each quarter, review progress and identify areas for improvement as a team with the Director of I-BEST programs

Content and I-BEST instructors participated in a team-teaching workshop to develop integrated teaching strategies.  The instructors proposed using the following four team-teaching strategies as part of their integrated team-teaching:

1. Traditional team-teaching – the primary method by which Peninsula College instructors will present integrated material.  For example, while presenting a lesson on observing children and note-taking, the content instructor will focus on what to look for while the I-BEST instructor will focus on how to write the observation.

2. Collaborative team-teaching – the instructors will lead discussions together on ECE issues, lead small group work and support student-led discussions.

3. Complementary team teaching – following a lecture by the content instructor, the I-BEST instructor, supported by the content instructor, may give a lesson on vocabulary and reading related to the topic.

4. Differentiated split class – in some instances, the class may be divided by learning needs and both the content and I-BEST instructors will work with students to provide appropriate instruction.

Regardless of the specific method of team-teaching used in a given lesson, the two instructors will overlap (team-teach) for at least 50% of the class time.  Please see Appendix A for a list of the individual courses and the number of hours that the I-BEST instructor will be in each class.


	

	Strategies for Student Success


	(1) Recruitment/Screening - The program recruits from a variety of underserved populations:

1.  Traditional ABE/ESL classes.  ABE/ESL instructors are informed at quarterly in-services of the availability of I-BEST programs and the advantages to their students.  The College developed specific materials to market I-BEST programs to ABE/ESL students.  

2. WorkFirst students.  As part of their comprehensive evaluation, WorkFirst customers are informed of the availability of I-BEST programs as one of their options in vocational education.  A college student advocate works with WorkFirst customers to enroll in appropriate programs that meet WorkFirst requirements and the students’ goals.

3. Remote areas.  The ECE program has strong ties with local tribes, particularly with the Quileute and Makah tribes.  Some I-BEST courses will be offered via ITV, thus extending program availability to remote areas.  By offering ITV I-BEST classes, the program will be able to recruit remote students who are typically unable to attend face-to-face instruction.

4. Students entering college with below-college level skills.  Students scoring below college-level in reading, writing and/or math on the college placement test are referred to an educational planner for advising on the I-BEST program.  Students are encouraged to enroll in the I-BEST ECE program as a way to address their basic skills needs while successfully working towards their career goal.

(2) Retention and Program Completion - Peninsula College has many strategies to help students stay and complete their programs:
1. Early Alert/Tracking System:  Student Development and instructional staff collaborate on identifying students who are struggling in classes, on academic probation or non-attending.  Student Development staff engage students and offer academic and advising services.
2. Additional financial support through the Opportunity Grant:  The I-BEST Early Childhood Education Certificate program qualifies for Peninsula College Opportunity Grant funding.  Grant recipients receive specialized case management services in addition to financial support.
3. Career guidance and job placement: College staff are dedicated to providing career guidance and job placement. Student Development and WorkFirst staff also help students choose careers, identify employers and find jobs.
4. I-BEST instructors trained on academic and social services available to students: I-BEST instructors work closely with students who are struggling with class material and barriers to educational success.  Instructors are oriented to academic and social services available in the community through training with the Director of I-BEST programs and they are equipped to refer students to these resources as needed.
5. Coordinate services in the community with college services: I-BEST staff work with students to coordinate support services available through local tribes (Makah, Quileute, Lower Elwha, Hoh and Jamestown S’Klallam), Division of Vocational Rehabilitation, WIA/WorkSource, DSHS, and private community-based organizations.  These agencies provide both financial and case management support for I-BEST students.
6. Close collaboration with ABE/ESL staff: I-BEST students benefit from close collaboration between ABE/ESL staff and I-BEST program instructors.  ABE/ESL staff serve as mentors and tutors for students in the I-BEST program.

	


	Strategies to Promote Transition and Success
 within the Next Step of the Pathway


	The I-BEST program has two main strategies for promoting transitions to the next level:

1. Advising and Instruction on Career Pathways: Students learn about the ECE career pathway both with their advisors and within their classes.  Advisors assist students in identifying future courses that build on the I-BEST certificate and that address any required remediation.  Since all of the I-BEST Childcare Certificate classes transfer to the one-year certificate, students who successfully complete the I-BEST program will be ready to work toward the next step in the career pathway.  
2. Contextualized Instruction that prepares students for applied math and college-level English: Because of the college-level math requirement, many students struggle to earn one-year certificates and AAS degrees.  To overcome this, Peninsula College proposes the integration of contextualized basic skills into the AMATH 121 (Applied Math for the Workplace) course required for the one-year certificate and AAS degree.  The focus will be on contextualizing math for the early childhood education workplace.  By integrating this course, students will better understand how mathematics is uniquely used in the ECE workplace and they will be ensured a seamless continuum of instructional support through a difficult transition from ABE math to applied math.  This innovative step will significantly assist students in preparing to earn their degree and continue onto the next step in their pathway.
	

	Additional Information
	Peninsula College staff from professional-technical instruction, basic skills instruction, WorkFirst, Student Development and Financial Aid worked together to develop this plan.  In addition to providing labor research, employers helped to shape this program by identifying key areas in which former students and employees struggled.  The College also worked with local tribes, social service agencies and training providers to coordinate services and guidance from the Education Cluster of the Clallam netWorks Economic Development Council was incorporated into this proposal.

To help in the recruitment effort, ABE/ESL instructors and instructional techs were trained on the I-BEST program and how it has been proven to help students bridge into professional-technical programs.  Marketing materials aimed at potential students were developed for distribution throughout the service district.

The I-BEST program is strengthened through its connection with several initiatives on campus including the Opportunity Grant, the College’s strategic retention plan, WorkFirst and the Tribal Outreach Team.
Based on the size of the I-BEST cohort at the beginning of each program year, it will be determined whether the program will be I-BESTed.  Therefore, all classes for the program are being listed to insure that when there is student need, the program cohort will have the additional support of an I-BEST instructor through to completion.  Once an I-BEST cohort for the ECE program is identified, the students will be able to complete the program in the I-BEST model regardless of the number of students remaining in the cohort from quarter to quarter.
	


	Assurances
	Check box that the college provides assurance for each of the following:
	

	1. 
	 FORMCHECKBOX 
  The college provides assurance that local and regional labor market demand in the industry has been verified (a variety of resources can be used including traditional labor market data, industry data, trade association data, and other transactional data)
	

	2. 
	 FORMCHECKBOX 
 The college provides assurance that there has been active involvement by employers and community partners in the development and in providing ongoing support for the I-BEST program.
	

	3. 
	 FORMCHECKBOX 
 The college provides assurance I-BEST completers will have all the requisite education and skills (including required academic levels, skills and experience, and passage of tests or certifications, etc.) to move into employment and the next level of the pathway.  
	

	4. 
	 FORMCHECKBOX 
 The college provides assurance that there is no duplication in courses within the pathway.
	

	5. 
	 FORMCHECKBOX 
 The college provides assurance that I-BEST students will have individualized education and career plans to aid in the continuation of their skill and wage progression.
	


Please complete information for EACH of the I-BEST program’s courses in the formats listed below.
Integrated Professional-Technical Courses
	P-T course name: 

Observation and Participation
	Credits: 

2
	Dept./Division: 

ECE
	Course Number: ECE 101, ECE 102, ECE 103

	P-T course quarterly hours: 

22
	credit equivalency (total credits x 1.75): 

3.5
	ABE/ESL minimum quarterly hours: 11
	Class size: 

12

	P-T course name: 

Introduction to Childcare
	Credits: 

2
	Dept./Division: 

ECE
	Course Number:
ECE 115

	P-T course quarterly hours: 

22
	credit equivalency (total credits x 1.75): 

3.5
	ABE/ESL minimum quarterly hours: 11
	Class size: 

12

	P-T course name:

Child Nutrition, Health and Safety
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 107

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Child Development
	Credits:

3
	Dept./Division:

EDUC
	Course Number:

EDUC 114

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Child Behavior/Guidance
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 130

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Curriculum for Young Children
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 144

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Practicum
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 146,ECE 147,ECE 148

	P-T course quarterly hours:

77
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum  quarterly hours: 39
	Class size:

12

	P-T course name:

Environments for Children
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 120

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Math for Young Children
	Credits:

2
	Dept./Division:

ECE
	Course Number:

ECE 161

	P-T course quarterly hours:

22
	credit equivalency (total credits x 1.75):

3.5
	ABE/ESL minimum quarterly hours: 12
	Class size:

12

	P-T course name:

Science for Young Children
	Credits:

2
	Dept./Division:

ECE
	Course Number:

ECE 162

	P-T course quarterly hours:

22
	credit equivalency (total credits x 1.75):

3.5
	ABE/ESL minimum quarterly hours: 11
	Class size:

12

	P-T course name:

Infant and Toddler Learning
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 170

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Infant and Toddler Relationships
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 171

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Working with School Agers
	Credits:

6
	Dept./Division:

ECE
	Course Number:

ECE 175

	P-T course quarterly hours:

66
	credit equivalency (total credits x 1.75):

10.5
	ABE/ESL minimum quarterly hours: 33
	Class size:

12

	P-T course name:

The Contemporary Family
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 205

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Working with Families
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 210

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Issues of Child Abuse and Neglect
	Credits:

2
	Dept./Division:

EDUC
	Course Number:

EDUC 206

	P-T course quarterly hours:

22
	credit equivalency (total credits x 1.75):

3.5
	ABE/ESL minimum quarterly hours: 11
	Class size:

12

	P-T course name:

Children with Special Needs
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 225

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Issues and Trends in ECE
	Credits:

3
	Dept./Division:

ECE
	Course Number:

ECE 250

	P-T course quarterly hours:

33
	credit equivalency (total credits x 1.75):

5.25
	ABE/ESL minimum quarterly hours: 17
	Class size:

12

	P-T course name:

Applied Math for Prof-Tech Programs
	Credits:

5
	Dept./Division:

Math
	Course Number:

AMATH 121

	P-T course quarterly hours:

55
	credit equivalency (total credits x 1.75):

8.8
	ABE/ESL minimum quarterly hours: 28
	Class size:

20


Non-integrated Professional-Technical Courses (not eligible for enhanced FTE) that are part of the I-BEST Early Childhood Education Certificate
	P-T course name:

English Composition I
	Dept./Division:

English
	Course Number:

ENGL& 101

	P-T course quarterly hours:
55
	Class size:
20

	P-T course name:

Online Classroom Success
	Dept./Division:
Human Development
	Course Number:
HUMDV 101

	P-T course quarterly hours:
55
	Class size:
20

	P-T course name:

Industrial First Aid
	Dept./Division:
Health and Safety
	Course Number:
FA 100

	P-T course quarterly hours:
9
	Class size:
12

	P-T course name:

General Psychology
	Dept./Division:
Psychology
	Course Number:
PSYC& 100

	P-T course quarterly hours:
55
	Class size:
20

	P-T course name:

Electives
	Dept./Division:
ECE/Family Life/Education
	Course Number:
ECE/FLE/EDUC

	P-T course quarterly hours:
110
	Class size:
12

	P-T course name:

Human Growth and Development
	Dept./Division:
Psychology
	Course Number:
PSYC 205

	P-T course quarterly hours:
55
	Class size:
20
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